
Innspill til ny språkpolitikk

: 18. september 2024 kl. 11:48

32999977Svar-ID: Levert: 18.09.24 11:34

En arbeidsgruppe ledet av professor Helge Jordheim har utarbeidet et forslag til ny språkpolitikk for Universitetet i Oslo. Du kan lese mer om 

Frist for å gi innspill er 11. oktober. Alle svar vil bli publisert på www.uio.no.

Kim Wilkins

kim.wilkins@media.uio.no

Vitenskapelig ansatt på UiO

I am pleased to see that there is a desire for a parallel language use, however, I would expect a genuinely international university to have a much 
more even and equal approach to this: i.e. a bi-lingual approach. As it stands, this is really just a Norwegian language policy that, where necessary, 
tolerates English. I totally understand that permanent employees should be able to communicate in Norwegian but the current measures are so 
stressful and intense that it is near impossible to fulfil other duties on top (new hires within Norwegian have a minimum of 885 hours in mandatory 
courses at HF in the first 2 years of hire). New hires are often research-active (which is why they get the position in the first place) but then have to 
put big projects aside to fulfill all the course requirements of employment. This can mean missing out on age-sensitive grant opportunities. I 
currently am undergoing this process and in my classes I have seen crying, panic attacks, and many discussions of going out on sick leave or people 
planning to leave UiO and Norway entirely because they feel so unwelcome.
This aside, I do wonder how this policy interacts with the crucially important teaching-research nexus? If we are to bring our research and teaching 
together, and the research is done in the international language, this is extremely hard to do and, as my students have noted, rather confusing. I have 
been told by my students that given 100% of the literature they read in their courses is in English they do not want to be taught in Norwegian because 
it is too hard to know what is useful elsewhere. Furthermore, for those wanting to go on to PhD or internationally-facing careers, they have also told 
me that they want to learn the correct English terminology and are afraid if they do not, they won't be competitive in those fields. I take their point 
entirely. I have also been told by students-- both Norwegian and international-- that they are concerned about the lack of English-language courses. 
Mine are always over-subscribed because of this. 
So, in sum, permanent academic staff should be able to communicate and participate in Norwegian, however the pressure of the current model 
makes it difficult to do and is entirely de-motivating. Students, PhDs, and postdocs or any temporary staff should not have to learn Norwegian. If 
PhDs and postdocs are expected to learn Norwegian on top of their studies/research we know we will simply not attract the top international 
candidates. It is fine for the administrative language to be Norwegian and Norwegian should be spoken between those who want to speak 
Norwegian. Those who write for popular outlets should do so in Norwegian or whatever language is asked for by the outlet or venue--however, this is 
rarely done in "academic" speak, in fact is decidedly accessible language, so it is no reason to affect policy at the university. The university should be 
truly and equally bi-lingual if it wants to be a fair workplace, internationally recognised, and competitive.

Ikke besvart

Lastet ned

arbeidet 
fram til utkastet her og videre prosess her. 

Navn *

E-postadresse *

Jeg svarer som

Legg inn dine innspill til forslaget her.

Du kan laste opp vedlegg her.

Side: 1/1

/om/strategi/sprakpolitikk/innspill-ny-sprakpolitikk/index.html
/om/strategi/sprakpolitikk/innspill-ny-sprakpolitikk/index.html

